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9.9 Taeaar aras gfaly qar AR q@@®d - Terresterial, Cable, Satellite, IP.

9.3  FqrerHT fafas yERure e ¥ faEr

9.3 FAITAT AT RO adHE daedT

9.¥ AT THRUHT FRaE] T THTE

9.4 A AT FEAE, AR q9r gEAr qaig qerdd 3T AR (Heaes dreehl
EESEEE=Eo)

9.5 @ EsHE Jar 78R (Public Service Broadcasting), SR&NT I=aR #TeH (State
Run media), =it taw aamamived yaro (Private & Corporate Broadcasting)
AHETI® @R (Community Broadcasting) ¥ faeerr fasoares, awmar ¥ faeran

9.9  gERY ggE9q (Broadcasting Management)

9.5 fafqee em awafag avaRifteg ¥eaes . Asia-Pacific Broadcasting Union
(ABU), Asia-Pacific Institute for Broadcasting Development (AIBD)

1.8 U AT TR FHART AT 9T fATTIATEer, 204y (TS FeeA, 0% Afed)
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9.9 FIHIAR AR, [FgTT, TR T AGATH JIdes

9.} HIA FATATIHH FI T UEE

1.3 cTERgIEE d9 T e

9.%¥ AT TG AFLATIAHT AR, ATATH ¥ FAAEE

9.4 FTEEAHE @AH gEEE . AN, Aqcd, SR, #dEa (Morale), #faesrR
RTINS, 9=, T, ediehd ¥ o gafan

9.5 arar qgr FwhRiar T dTes (Negotiation & Agreement Skills)

9.9 FTF T FFLTT Ggia (O&M System)

9.5 I faeemor (Job Analysis) - &I faa=er (Job Description), & fafirse faawor
(Job Specification), #& F=at®= (Job Evaluation)

9.2 FFHOA =1 gurer (MIS)
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R GrEAE AT YATERT IL9T, ATTLTHAT T TATAHILAT
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.3 F™INTG qUEA (Corporate Governance) ¥ dTasiie IR
R.¥ THEMEl gAaTs (Grievance Handling)

4 T AT (Trade Union) ¥ ATHfes drararar (Collective Bargaining)
& FAATH g% T TR (Transparency)
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